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Abstract:

The article aims to provide a review of the currently most accepted models explaining transition and adjustment
to retirement, which include role theory, continuity theory, life course perspective, and the resource-based dynamic
model for retirement adjustment. One of the main theories explaining adaptation to retirement is role theory. This
theory assumes that during the transition from one life period to another, an individual exits one role and enters a
different role (George, 1993). Based on this theory, retirement can be characterized as a role transition (Riley &
Riley, 1994), when a job role is weakened or even lost, and roles associated with family and community are
strengthened (Barnes-Farrell, 2003). In cases when an individual’s job role is central to their identity and they are
overly-engaged in their job, transition to retirement is more difficult compared to an individual who perceived
their job role as more stressful, more demanding or who had experienced more conflicts with their co-workers.
Transition to retirement, thus, can be experienced as a relief, where there is an opportunity to engage in family and
community roles in newly-acquired leisure time (Osborne, 2012; Wang, Henkens, & Solinge, 2011a). Unlike the
emphasis on role change, the continuity theory argues that retirees adapt effectively to a new life-period if they
have developed relationships, activities, a framework of thinking, and adaptive skills during their previous life-
period and if they continue to use them after being retired, and thereby they maintain continuity (Atchley, 1989).
Research suggests that an individual can maintain continuity even through part-time employment (Feldman &
Beehr, 2001) or by maintaining leisure activities (Pushkar et al., 2011) after retiring. Continuity theory, therefore,
suggests that a retired person is directly responsible for creating an adaptation strategy which may help them in
their transition. Life course perspective theory, on the other hand, discusses two main factors influencing
retirement: a) individual history - including past life transitions, working and recreational habits (Carr & Kail
2013), and b) individual attributes - such as demographics, health and financial status and transition capabilities
(Griffin & Hesketh 2008; Wang, 2007). From a life course perspective, an individual who has flexibly addressed
previous life transitions, who has been less socially integrated with their job and co-workers, and who has attributes
effective for retirement adaptation, will experience a smooth transition to retirement (van Solinge & Henkens
2008; Wang & Shultz, 2010; Wang, et al., 2011a). A current model explaining the adaptation to retirement is the
resource-based dynamic model for retirement adjustment, which recognizes adaptation as a process that depends
on individual resources and changes of these resources (Wang et al., 2011a). The resources can be defined as the
overall ability of an individual to meet their needs and are divided into seven categories: a) physical resources,
including health or physical strength (Jex, Wang, & Zarubin, 2007); b) cognitive resources, including, for example,
work memory (Wang & Chen 2006); c) financial resources, such as wage and retirement benefits (Hobfoll, 2002);
d) social resources, e.g. social networking and social support (Kim & Feldman, 2000); e) emotional resources,
such as emotional stability, sensitivity, mood (Wang, Liao, Zhan, & Shi, 2011b) and f) motivational resources,
e.g. self-efficacy. Adaptation to retirement is a direct consequence of an individual's access to resources. If people
have more resources to meet their retirement needs, transition and adaptation to retirement will be less demanding
than for people who do not have enough resources (Topa & Valero, 2017; Wang, 2007). Based on the review of
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these theoretical models, it can be said that an adaptation of an individual depends on the importance he or she
attributed to their job role (George, 1993; Oshorne, 2012), whether they were able to maintain continuity in their
activities, patterns of thoughts or relationships (Atchley, 1989, Pushkar et al., 2011), how well they coped with
previous transit events (van Solinge & Henkens 2008), and whether they have sufficient resources, in social,
financial or health areas (Wang et al., 2011a).

During recent years, researchers and practitioners have been interested in understanding the factors which affect
the transition from work to retirement. With the aim of a complex review of these factors, we have been inspired
by the categorization of Wang and Schulz (2010), which was later edited in other articles (Wang et al., 2011; Wang
& Hesketh, 2012). Factors in different areas (individual attributions; factors related to work before retirement;
variables related to family; factors of transition to retirement, and activities after retiring) have been described and
analyzed in terms of their positive or negative affect on retirement.

Individual attributions with the positive effect on retirement adjustment have been identified as: good physical and
mental health (e.g. Zhan et al., 2009; Silver et al., 2016), financial status, financial goals and literacy (e.g. Lusardi
& Mitchell, 2011; Noone et al., 2009; Pinquart & Schindler, 2007), as well as health-related behavior (Jex et al.,
2007; Topa & Vareno, 2017). Factors related to work before retirement with a positive effect on retirement
adjustment have been identified as job stress, job demands and challenges (e.g. van Solinge & Henkens, 2008; van
den Bogaard et al., 2016), as well as dissatisfaction at work and unemployment before retirement (Marshall et al.,
2001; Pinquart & Schindler, 2007), since all of these factors contribute to experiencing relief from previously
demanding job, and thereby to a better adjustment. Equally important are the factors related to family, such as
marital status (Lee, 2016; Pinquart & Schindler, 2007), the quality of marriage (Szinovacz & Davey, 2004; Wang,
2007), and work status of a partner (Moen, Kim, & Hofmeister, 2001; Wang, 2007). It has been shown that the
quality of adjustment also depends on the variables related to transition, whether the retirement was voluntary
(Reitzes & Mutran, 2004; van Solinge, Henkens, 2007, 2008) and whether a retiree planned how they were going
to spend their retirement (e.g. Hershey et al., 2007; Steffens et al., 2016). Moreover, research has shown that it is
important for a retiree to stay active and engage in various activities, whether it is a paid job (e.g. Zhan et al., 2009;
Quinn, 2010), voluntary work (Dorfman & Douglas, 2005; Griffin & Hesketh, 2008) or free-time activities (e.g.
Silver et. al., 2016).

Factors identified with a negative effect on transition to retirement were: health problems (Kim & Moen, 2002;
Wang, 2007), identity of a work role (Reitzes & Mutran, 2004), physical job demands (Pinquart, & Schindler,
2007), number of dependent children and financial claims associated with care-giving (Kim & Feldman, 2000;
Marshall et al., 2001), loss of a partner during the transition to retirement (van Solinge & Henkens, 2008) and
involuntary early retirement (e.g. Dorn & Sousa-Poza, 2010; Heybroek et al., 2015).

A higher awareness of positive and risk factors of adaptation on retirement may be beneficial to helping
professionals as well as to seniors themselves in their transition from work to retirement. It may be therefore
recommended that retirement training programs should focus on individual research-based factors with a positive
effect on adaptation; such as retirement planning, engagement in free-time activities or voluntary work. Based on
the identification of risk factors for adaptation to retirement, working psychologists or various organizations, such
as clubs for retirees, could focus on mitigating the negative consequences of these factors. Although it is impossible
to prevent some risk factors, such as loss of a partner, it is possible to develop supportive relationships in clubs of
seniors, and also to facilitate learning effective coping-strategies as part of various preventive programs.
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Introduction

The transition from work to retirement is a fundamental part of the life cycle in an individual's
life. Based on the current demographic situation and prognosis, there is a significant increase
in the share of seniors in the population. According to the latest statistics from August 2018,
1,063,943 people are in receipt of pensions in Slovakia. In view of this number, we consider
the topic of retirement to be very current, and we believe it is also necessary to address this
issue from a psychological point of view.

There are various definitions regarding retirement, mostly based on different research questions
and the disciplinary background of the researcher (Denton & Spencer, 2009). Definitions of
retirement in the scientific literature are based on at least eight different criteria. Those criteria
are: an absence of labor force participation; a reduction in either working hours or in earnings;
income earned to be low or below a specified threshold; receiving a pension income; loss of
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connection with the main employer; change of career or employment later in life; self-assessed
as being retired; or a combination of these criteria (Denton & Spencer, 2009). Weiss (2005)
distinguishes three approaches to defining retirement: economical (a person becomes a retiree
when they stop receiving a wage), psychological (a person becomes a retiree when they
perceive themselves as a retiree), and a sociological one (a person becomes a retiree when others
perceive them as a retiree). With respect to the psychological focus of our article, we adapt the
definitions of retirement from a psychological perspective as “an individual’s exit from the
workforce, which accompanies decreased psychological commitment to and behavioral
withdrawal from work® (Wang & Shi, 2014) and as ,,a process through which retirees get used
to the changed aspects of life that result from the work-retirement transition and seek to achieve
psychological comfort with their retirement life” (Van Solinge & Henkens, 2008). We consider
these definitions of retirement as appropriate for this article since they define retirement as a
psychological process, but also as a life status (Wang & Shi, 2014).

In the past, the retirement was perceived as a period of crisis that had a negative impact on the
well-being of the senior (van Solinge & Henkens, 2008). Spatenkova (2004) also perceives
retirement as a developmental crisis. This crisis is an inevitable and integral part of life and
brings changes that can, but do not necessarily have to be, negative. In addition to changes, an
individual has to take on new roles and tasks, create new ways of coping with different
situations which tend to be accompanied by emotional tensions. Therefore, the interest of
researchers in recent years is, above all, to recognize the factors related to the adaptation to
retirement (van Solinge, 2013).

Among the best-known approaches that explain retirement and are at the same time
scientifically approved are: role theory, continuity theory, life course perspective theory and
the resource-based dynamic model for retirement adjustment. The aim of this study is to
conceptualize transition to retirement by describing and analyzing these approaches, as well as
providing an overview of the most important factors that have a positive or negative impact on
adjustment to retirement.

The goal of this study is to provide a systematic review of the retirement models and theories,
especially with regard to the factors influencing the transition to retirement. The literature
search was done in the following databases: Web of Science, EBSCO Host (Psychinfo,
Psychology and Behavioral Sciences Collection, ERIC), and Google scholar. The criteria for
searching used the following key words: transition to retirement; retirement; retirement models;
retirement theories; retirement + factors; the full text in both English and Slovak languages.
After excluding duplicate citations, full-texts were read. For the literature review, we have used
57 journal articles, four chapters from edited books, two books, and one unpublished doctoral
dissertation.

Theoretical models and theories regarding the transition and adjustment to retirement

Role theory is one of the most accepted theories explaining the adaptation to retirement. This
theory assumes that during the transition from one life stage to another, individuals end some
roles and eventually enter different roles (George, 1993). Based on this theory, retirement can
be characterized as a role transition (Riley & Riley, 1994), when a job role is weakened or even
lost and roles associated with family and community are strengthened (Barnes-Farrell, 2003).
In cases when an individual’s job role is central to their identity and they are overly-engaged in
their job, transition to retirement becomes more difficult (Ebaugh, in George, 1993) compared
to an individual who perceived their job role as more stressful, more demanding or who had
experienced more conflicts with their co-workers. Transition to retirement, thus, can be
experienced as a relief, where there is an opportunity to engage in family and community roles
in newly acquired leisure time (Osborne, 2012; Wang, Henkens, & Solinge, 2011a).



Unlike the emphasis on role change, the continuity theory argues that retirees adapt effectively
to a new life period if they use a primary adaptive strategy, which is maintaining continuity
(Atchley, 1989). This means that the adaptation to a new life-period goes well if an individual
created relationships, activities, adaptive coping skills or thinking patterns in their life before
retirement, and if they continue to use them during transition (Atchley, 1989). Research studies
show that an individual may maintain continuity through, for example, engaging in free-time
activities (Pushkar et al., 2011) or through having a part-time job during retirement (Feldman
& Beehr, 2001).

Another theory is life course perspective theory, which talks about two main factors influencing
transition: a) an individual’s history — which includes work and recreational habits (Carr & Kail
2013); b) an individual’s attributions — such as socio-demographic factors, health status,
financial situation, as well as transition capabilities (Griffin & Hesketh 2008; Wang, 2007). The
approach emphasizes that life transitions are contextually embedded. The experience with
retirement depends on the specific circumstances under which adaptation takes place. This
theory also stresses that one life sphere is influenced by others, such as the quality of marriage
influences the transition, and the transition influences the quality of marriage itself (van Solinge
& Henkens, 2005). Based on the life course perspective, an individual who flexibly solved
previous life transitions, was less socially integrated with his or her job, and has individual
attributes beneficial for a smooth transition, will likely have a positive experience with the
adaptation to retirement (van Solinge & Henkens 2008, Wang & Shultz, 2010; Wang, et al.,
2011a).

The most currently accepted model explaining adaptation to retirement is The Resource-Based
Dynamic Model for Retirement Adjustment which understands adjustment to retirement as
a process which is influenced by the resources of an individual and changes of these resources
during the transition (Wang et al., 2011a). The resources this model works with could be defined
as the overall ability of an individual to fulfill his or her needs.

These resources are divided into 6 categories:

a) physical resources, e.g. strength and health status (Jex, Wang, & Zarubin. 2007),

b) cognitive resources, including, for example; speed of information processing and work
memory (Wang & Chen 2006),

c) financial resources, including, for example; wages and the amount of pension
(Hobfoll, 2002),

d) social resources, e.g. social network and social support (Kim & Feldman, 2000),

e) emotional resources, which includes, for example; emotional stability, sensitivity,
mood (Wang, Liao, Zhan, & Shi, 2011b)

f) motivational resources, e.g. self-efficacy.

According to this theory, adjustment to retirement is related to the access an individual has to
resources. If retirees have more resources to fulfill their important needs, their adaptation to
retirement will be less complicated than for people who do not have enough resources.
Moreover, change in a psychological well-being after retirement can be viewed as a result of
changes in resources. If an individual’s resources do not change significantly after retirement,
and they maintain an active lifestyle, their psychological well-being may not change
significantly. If, on the other hand, an individual’s resources change significantly after
retirement, through possibly some mental or physical problem, they may experience more
significant changes in their psychological well-being (Topa & Valero, 2017; Wang, 2007). The
individual’s resources may be also influenced by the variables on various levels. Based on the
resource-based dynamic model, the resources are present at the macro level, the organizational
level, the work level, the household level, and the individual level. The macro level includes



societal norms and the state’s politics. The organizational level is composed of the
organizational climate and procedures of human resources. The work level relates to the work
conditions and relationship to one’s job. The household level involves for example the quality
of marriage and the costs related to care-giving. There is also an individual level, which includes
for example health-related behavior and individual constitutions (Wang et al., 2011a).

Factors influencing the transition to retirement

Whether an individual adapts well, feels satisfied, and their quality of life is high after
retirement, or vice versa, depends on various variables. In order to comprehensively summarize
the variables influencing the adjustment to retirement, we were inspired by the group
categorization of the authors Wang and Schulz (2010), which was later edited and added in
other works, too (Wang et al., 2011; Wang, Hesketh, 2012). These groups include individual
variables, pre-retirement job-related factors, family-related factors, retirement transition-related
factors, and post-retirement activities.

Individual attributes

The individual variables in the transition to retirement include the physical and mental health,
financial status, literacy and goals, habits, and health-related behavior (Wang et al., 2011a;
Wang & Heketh, 2012).

Physical and mental health and problems associated with them are related to the well-being of
an individual in the mental, physical, and financial areas, as well as with the overall quality of
adjustment in retirement (e.g. Pinquart & Schindler, 2007; van Solinge & Henkens, 2008). At
the same time, the good health status of an employee before retirement is one of the most
important predictors of physical well-being after retirement (Zhan et al., 2009). In order to
maintain physical health, health-related behavior and habits are important (Jex et al., 2007).
Health-related behavior reduces the risk of illness, which is related to less future financial
expense, which ultimately contributes to a better adjustment to retirement (Topa & Vareno,
2017). We can also look at the relationship between finances and health from the opposite side.
Sufficiently financially secure retirees have resources to obtain higher quality healthcare, which
is then related to having better health and overall quality of life (Singh, 2006). A good health
condition enables a senior to live a more active life, be more independent and have more
opportunities to take up his or her hobbies.

Individual financial variables also include financial literacy and financial goals that both
contribute to the financial well-being of an individual. If the employee has poor knowledge
regarding investment, pension and insurance, they may not know how to determine the amount
of money they will need after leaving their job. This lack of knowledge or lack of awareness
can lead to worse financial well-being. On the other hand, individuals with more financial
knowledge, experience higher financial well-being (Lusardi & Mitchell, 2011). The financial
goals are also related to perceived financial readiness (Noone et al., 2009) and to financial
planning, which itself has a positive effect on adjustment to retirement (Hershey, Mowen, &
Jacobs-Lawson, 2003). Overall, a good financial status contributes to a better adaptation to
retirement (Pinquart & Schindler, 2007).

Pre-retirement job-related factors

The variables related to pre-retirement work include factors such as work-related stress, work
demands and challenges, job dissatisfaction, unemployment before retirement, the identity of
the job role (Wang et al., 2011a), and a disrupted career (Wang a Hesketh, 2012).



Among pre-retirement job-related factors, the identity of a work role was identified as a factor
negatively influencing retirement. Seniors who are more strongly identified with their work
role, experience worse adaptation to the following life period (Reitzes & Mutran, 2004). If, on
the other hand, people experienced stress situations and difficult challenges at work, they cope
with the retirement transition without serious hardships (Wang, 2007) and experience the
retirement transition as a relief and relax from a previously stressful job. Also, the happiness of
retiring was found in employees whose previous job was physically or mentally challenging
(van Solinge & Henkens, 2008; Wang, 2007). Research studies highlighting the mental
difficulty of a previous job and its effect on the retirement transition, also show, that the health
status of an individual can also be improved after retirement (van den Bogaard, Henkens &
Kalmijn, 2016). In the context of the above-mentioned research findings, we believe that
leaving an environment that places high demands on an employee, whether psychological or
physical, may be beneficial to the retired individual.

In the case of individuals who were unemployed right before turning the retirement age, lower
well-being was found (Marshall, Clarke, & Ballantyne, 2001; Pinquart & Schindler, 2007),
however, well-being and overall life satisfaction was increased after retiring. The authors
Hetschko, Knabe a Schob (2013) explain this change through understanding the social norms.
A social norm for people in the productive age states that they should be employed and should
have good qualifications. On the contrary, the social norm for seniors does not include these
expectations. Therefore, individuals who are unemployed right before retiring do not meet the
social norm of productive age. After retirement, they begin to meet the social norm applicable
to retirees, which may improve their life satisfaction. Moreover, pre-retirement unemployment
is linked with a higher risk of not finding a job which would cover the costs of living for the
individual; adding to financial insecurity and thus adversely affecting the transition from
employment to retirement (Pinquart & Schindler, 2007).

Family-related factors

The family-related factors include marital status; whether the individual is single, widowed or
divorced. An important factor related to marriage is its quality, and also the loss of a partner
during retirement. Another variable is the number of dependent individuals a senior has to take
care of and the costs related to this care-giving.

It has been shown that seniors in marriage have a higher mental well-being during the transition
compared to individuals who are single or widowed (Pinquart & Schindler, 2007). A marital
relationship, which is perceived as happy and satisfying represents a factor that has a positive
effect on the adaptation to retirement (Szinovacz & Davey, 2004). The reasons could be a
gained social support from a partner, lower loneliness in a marriage (Heybroek, Haynes,
& Baxter, 2015), a stable identity resulting from being married (Wang, 2007), as well as a
higher financial stability during marriage (Lee, 2016). On the other hand, a significant variable
with a negative effect on the adaptation to retirement is the loss of a partner (van Solinge &
Henkens, 2008).

Besides variables associated with marriage, it is also important to mention variables related to
an individual’s children and grandchildren. It appears that a retiree who does not have to
financially support any dependent children or grandchildren, shows higher retirement
satisfaction (Kim & Feldman, 2000; Wang, 2007) compared to those who financially support
children or grandchildren. The number of dependent individuals and costs related to care-giving
often threaten the financial stability of people during the transition to retirement, which
negatively affects their adaptation to retirement (Marshall et al., 2001). Moreover, Szinovacs
and Davey (2004) found that individuals who did not have to take care of their grandchildren,
experience fewer depressive symptoms than those who had more responsibilities related to the



care-giving to their grandchildren. However, we believe that caring for grandchildren can also
be a positive factor contributing to satisfaction and maintaining life-meaning for a retiree. It
probably depends on various factors, such as the extent, type of caring and whether this care-
giving is voluntary or not. Other research studies would be needed for a better understanding
of these relationships.

Retirement transition-related factors

Retirement transition-related factors include voluntary and early retirement, as well as
retirement planning, which affects the adaptation of an individual (Wang, et al.; 2011; Wang &
Heketh, 2012).

Seniors, who perceive their retirement as a voluntary decision (Reitzes & Mutran, 2004; van
Solinge & Henkens, 2007, 2008) and who have been thoroughly preparing for retirement
(Rosenkoetter & Garris, 2001; Wang, 2007), have a higher probability of a better adjustment to
retirement compared to individuals who retire early and unprepared (e.g. Wang, 2007). Early
retirement is associated with lower life satisfaction due to the increased financial pressure that
a retiree may experience, even more if the reason to retire early was health problems. On the
other hand, early retirement can improve well-being for employees who were dissatisfied at
work (Heybroek et al., 2015). Therefore, we might consider that the relationship of early
retirement and adjustment is moderated through the dissatisfaction with one’s job and through
health status.

Retirement planning is also a factor of successful transition to retirement. Planning in the area
of finances involves saving for retirement, creating a long-time investment plan, and improving
investment choices. Those who have financially planned for retirement felt greater financial
well-being than retirees who did not financially plan for retirement (Hershey, Henkens, & van
Dalen, 2007). Planning is an important aspect of adaptation even in terms of social activities.
Retirees who plan to continue with their social activities or plan to start a more active lifestyle
will likely be engaged in certain groups, such as community, leisure, or religious groups.
Building one’s identity in these group adds to having multiple social identities, which were
shown to enhance health and well-being in retirement. Moreover, mediation analysis showed
that the relationship between having multiple social identities and adjustment is mediated
through social support which an individual provides to other members of these social groups
(Steffens, Jetten, Haslam, Cruwys, & Haslam, 2016). Overall, we may say that preparation for
retirement allows an individual to gain at least partial control over his or her future, which itself
helps to cope with this life period.

Post-retirement activities

Post-retirement activities relevant for the adaptation to retirement include paid employment
(whether full-time, part-time or having a temping job), a voluntary job or free-time activities
(Wang et al., 2011a).

Previous studies show that if an individual continue in his or her paid job, they have a higher
adjustment to retirement (Wang, 2007; Zhan et al., 2009) and even more, if their continuation
of the paid job is motivated by generative reasons (Dendinger, Adams, & Jacobson, 2005).
However, whether employment has a positive or negative effect on adaptation depends on the
type of employment. If a senior remains in the area related to their previous work, the effect of
employment on well-being is positive, but continuing work in another area is unrelated to higher
well-being (Zhan et al., 2009). The positive effect of continuing paid work could be explained
by maintaining good physical and mental fitness (Zhan et al., 2009), by improving the financial



situation (Quinn, 2010), and also by maintaining life meaningfulness which may stem from the
feeling that one is useful for others.

Also, individuals who choose volunteering (Dorfman & Douglas, 2005; Smith & Moen, 2004)
or have a part-time job, report better perceived health and higher satisfaction with retirement
compared to individuals who went from their job to full retirement (Griffin & Hesketh, 2008;
Zhan et al., 2009). One possible reason may be that the level of physical and/or cognitive
activities in the work behavior adds to maintaining the better health of retirees, and therefore
improve their adaptation (Wang & Shultz, 2010).

Besides continuing to have employment or volunteering work it is equally important to have
various free-time activities, such as reading books, travelling or doing sports (Dorfman &
Douglas, 2005). Even qualified professionals, such as doctors, would advise their colleagues
who plan to retire, to have more free-time activities beyond their professional focus, since these
activities may help to maintain life satisfaction during retirement (Silver, Hamilton, Biswas, &
Williams, 2016).

As we can see, there are variables that affect the transition to retirement in the positive sense,
and others in the negative. Individual variables do not act in isolation but are interconnected, so
they need to be seen in a wider context. For a better overview of the positive and negative
factors influencing the transition to retirement, we created Table 1.



Table 1: Factors influencing the transition to retirement

Categories

Variables

Positive effect

Negative effect

Individual attributes

Perceived physical
health

Kim & Feldman (2000); Hyde et al. (2004);
Pinquart & Schindler (2007); Shultz & Wang
(2007); van Solinge & Henkens (2008); Zhan et
al. (2009); Silver et al. (2016)

Mental health

Kim & Moen (2002); Wang (2007)

Financial status

Reitzes & Mutran, (2004); Singh (2006); Pinquart
& Schindler (2007)

Health problems

Kim & Moen (2002);
Wang (2007)

Financial goals

Stawski, Hershey, & Jacobs-Lawson (2007);
Noone et al. (2009)

Financial literacy

Hesketh & Griffin (2010); Lusardi & Mitchell
(2011)

Health-related
behavior

Jex et al. (2007); Topa & Vareno (2017)

Pre-retirement job-related

factors

Work-related stress

Wang (2007); van Solinge & Henkens (2008);
van den Bogaard et al. (2016)

Job demands,
challenges

Wang (2007); van Solinge & Henkens (2008)

Job dissatisfaction

Wang (2007); van Solinge & Henkens (2008)

Unemployment before
retirement

Marshall et al. (2001); Pinquart & Schindler
(2007)

Identity of a work
role

Reitzes & Mutran (2004)

Physical demands
connected to work

Pinquart, & Schindler

(2007)

Marital status

Pinquart & Schindler (2007); Lee (2016); Wang
(2007)

Free-time activities

(2005); Silver et. al. (2016)

[%2] -
g Status of a working Moen, Kim, & Hofmeister (2001); Wang (2007)
9 partner
% Quality of marriage | Szinovacz & Davey (2004); Wang (2007)
k= Number of dependent Kim & Feldman (2000);
e children Marshall et al. (2001)
é Loss of a partner van Solinge & Henkens
= during transition (2008)
LL
Costs related to care- Marshall et al. (2001)
giving
- Voluntary retirement Reitzes & Mutran (2004); van Solinge, Henkens
& (2007, 2008)
§ % . Rosenkoetter & Garris (2001); Reitzes & Mutran
g Z § Retirement planning [ (2004); Wang (2007); Hershey et al. (2007);
S8 3 Babarosa et al. (2016); Steffens et al. (2016)
£a*™ Wang (2007); Dorn &
§ :Jert]?éﬁg;id early Sousa-Poza (2010);
Heybroek et al., (2015)
Kim & Feldman (2000); Wang (2007); Griffin &
1= Paid work Hesketh (2008); Zhan et al. (2009); Quinn
= (2010)
L5 Kim & Feldman (2000); Smith & Moen (2004);
° % Voluntary work Dorfman & Douglas (2005); Zhan et al. (2009);
= @ Griffin & Hesketh (2008)
g Kim & Feldman (2000); Dorfman & Douglas

Note: In the table, only research studies published since 2000 are presented.




Conclusion

Retirement is an important transition in an individual’s life. In the study we have described the
currently most accepted models explaining adaptation to retirement, which are: the role theory,
the continuity theory, the life course perspective theory and the resource-based dynamic model
for retirement adjustment. Based on the review of these theoretical models, it can be said that
the quality of adaptation to retirement depends on how important the work role for a retiree was
(George, 1993; Osborne, 2012), whether a retiree was able to sustain continuity in his or her
activities or social relationships (Solinge & Henkens 2008), and whether they have maintained
enough resources, e.g. in the social, financial or health areas (Wang et al., 2011a). In this review,
our specific aim was to explore the factors positively and negatively related to the retirement
adjustment. We have examined the factors in the following thematic areas: individual
attributions, variables related to work before retirement, variables related to family, factors
related to transition, and activities after retiring.

Increased awareness of factors with a positive and negative effect on retirement adjustment can
be beneficial not only to individuals working in helping professions to be able to assist retirees
in their transition, but also to retirees themselves in order to prepare for retirement and cope
with the retirement transition more effectively. It is therefore recommended that programs of
preparation to retirement should be aimed at increasing the individual research-based factors
with a positive effect on the adaptation to retirement; as for example various free-time activities,
voluntary work or health-related behavior in retirees. Based on the identification of research-
based risk factors on adaptation to retirement, work psychologists or various organizations, such
as clubs for seniors, may focus on mitigating the negative consequences of these risk factors.
Although some risk factors, such as loss of a partner, are impossible to prevent, it is possible to
help retirees to create supporting relationships in the clubs for seniors, but also to help retirees
to learn effective coping strategies.

We would like to mention the benefits of this review study in the Slovakian context. Firstly,
most of the articles regarding retirement in the Slovak republic are economic and sociological
in nature (e.g. MeszaroSova, Wsolova, & Gazdikova, 2017); with a lack of psychological
studies on this topic. Therefore, we hope that we have added to Slovakian scientific literature
in regards to the retirement transition from a psychological perspective, too. Indeed, to the best
of our knowledge, this is the first literature review concerning the factors of adaptation to
retirement published in a Slovakian context. Secondly, the evidence of research-based factors
positively and negatively related to adaptation to retirement could stimulate further research in
this area. For example, there has already been conducted one qualitative study about the process
of retirement transition and its related factors (Martincekova et al., under review), and there is
a strong need for other quantitative studies which would examine the effect of these factors on
retirees’ adjustment to retirement in Slovakia. In order to conduct these studies, it would also
be essential to validate some of the most often used research methods in the context of transition
to retirement, such as the Retirement Satisfaction Inventory (Floyd et al., 1992) and the
Retirement Resources Inventory (Leung & Earl, 2012) on a Slovak sample. Thirdly, we hope
our study will stimulate further experimental research, which could be aimed at testing the effect
of some of the research-based positive factors on the retirement adaptation, such as the effect
of financial planning.

10



References

Atchley, R. C. (1989). A continuity theory of normal ageing. The gerontologist, 29(2), 183-
190.

Barnes-Farrell, J. L. (2003). Beyond Health and Wealth: Attitudes and Other Influences on
Retirement decision-making. In G. A. Adams, T. A. Beehr (Eds.), Retirement: Reasons,
processes, and results (pp. 159-187). New York: Springer

Carr, D. C., & Kail, B.L. (2013). The influence of unpaid work on the transition out of full-time
paid work. Gerontologist, 53(1), 92-101.

Damman, M., Henkens, K, & Kalmijn, M. (2013). The Impact of Midlife Educational, Work,
Health, and Family Experiences on Men’s Early Retirement The Journals of Gerontology,
66B(5), 617-627.

De Wind, A., Geuskens, G. A., Ybema, J. F., Blatter, B. M., Burdorf, A., Bongers, P. M., &
van der Beek, A. J. (2014). Health, job characteristics, skills, and social and financial factors in
relation to early retirement-results from a longitudinal study in the Netherlands. Scandinavian
journal of work, environment & health, 40(2),186-94.

Dendinger, V. M., Adams, G. A., & Jacobson, J. D. (2005). Reasons for working and their
relationship to retirement attitudes, job satisfaction and occupational self-efficacy of bridge
employees. International Journal of Aging & Human Development, 61, 21-35.

Denton, F. T., & Spencer, B. G. (2009). What is retirement? A review and assessment of
alternative concepts and measures. Canadian Journal on Aging, 28(1), 63-76.

Dorfman, L. T., & Douglas, K. (2005). Leisure and the retired professor: Occupation matters.
Educational Gerontology, 31, 343-361.

Dorn, D., & Sousa-Poza, A. (2010). ‘Voluntary’and ‘involuntary’early retirement: an
international analysis. Applied Economics, 42(4), 427-438.

Feldman, C. D., & Beehr, T. A. (2011). A three-phase model of retirement decision making.
American Psychologist, 66(3), 193-203.

Floyd, F. J., Haynes, S. N., Doll, E. R., Winemiller, D., Lemsky, C., Burgy, T. M., Werle, M.,
& Heilman N. (1992). Assessing retirement satisfaction and perceptions of retirement
experiences. Psychology and Aging, 7(4), 609-621.

George, L. K. (1993). Sociological perspectives on life transitions. Annual Review of Sociology,
19, 353-373.

Griffin, B., & Hesketh, B. (2008). Post-retirement work: the individual determinants of paid
and volunteer work. Journal of occupational and organizational psychology, 81, 101-21.

Hershey, D. A., Henkens, K., & Van Dalen, H. P. (2007). Mapping the minds of retirement
planners. Journal of Cross-Cultural Psychology, 38, 361-382.

Hershey, D. A., Mowen, J. C., & Jacobs-Lawson, J. M. (2003). An experimental comparison
of retirement planning intervention seminars. Educational Gerontology, 29(4), 339-359.

11



Hetschko, C., Knabe, A., & Schob, R. (2014). Changing identity: Retiring from unemployment.
The Economic Journal, 124(575), 149-166.

Heybroek, L., Haynes, M., & Baxter, J. (2015). Life satisfaction and retirement in Australia: A
longitudinal approach. Work, Aging and Retirement, 1(2), 166-180.

Hobfoll, S. E. (2002). Social and psychological resources and adaptation. Review of General
Psychology, 6(4), 307-324.

Hyde, M., Ferrie, J., Higgs, P., Mein, G., & Nazroo, J. (2004). The effects of pre-retirement
factors and retirement route on circumstances in retirement: findings from the Whitehall 11
study. Ageing & Society, 24(2), 279-296.

Jex, S. M., Wang, M., & Zarubin, A. (2007). Aging and occupational health. In K. S. Shultz &
G. A. Adams (Eds.), Applied psychology series. Ageing and work in the 21st century (pp. 199-
223). Mahwah, NJ, US: Lawrence Erlbaum Associates Publishers.

Kim, J. E., & Moen, P. (2002). Retirement transitions, gender, and psychological well-being:
A life-course, ecological model. The Journals of Gerontology Series B: Psychological Sciences
and Social Sciences, 57(3), 212-222.

Kim, S., & Feldman, D. C. (2000). Working in retirement: The antecedents of bridge
employment and its consequences for quality of life in retirement. Academy of Management
Journal, 43(6), 1195-1210.

Lee, K. (2016). The influence of health and psychosocial resources on retirement
adjustment (Doctoral thesis). lowa State University. Retrieved from:
https://lib.dr.iastate.edu/etd/15952/

Leung, C. S. Y., & Earl, J. K. (2012). Retirement Resources Inventory: Construction, factor
structure and psychometric properties. Journal of Vocational Behavior, 81, 171-182.

Lusardi, A., & Mitchell, O. S. (2011). Financial literacy and retirement planning in the United
States. Journal of Pension Economics & Finance, 10(4), 509-525.

Marshall, V. W., Clarke, P. J., & Ballantyne, P. J. (2001). Instability in the retirement transition:
Effects on health and well-being in a Canadian study. Research on Aging, 23, 379-409.

Martinéekova, L., Halama, P., Skrobakova, Z., Navarova, S. (under review). Qualitative
Analysis of Transition from Work to Retirement in Slovak Retirees, Current Psychology.

Meszarosova, J., Wsolova, L., & Gazdikova, K. (2017). Verejné zdravotnictvo, 13(1), 1-53.

Moen, P., Kim, J. E., & Hofmeister, H. (2001). Couples’' work/retirement transitions, gender,
and marital quality. Social Psychology Quarterly, 64(1), 55-71.

Noone, J. H., Stephens, C., & Alpass, F. M. (2009). Pre-retirement planning and well-being in
later life: A prospective study. Research on Aging, 31(3), 295-317.

Osborne, J. W., (2012). Psychological Effects of the Transition to Retirement Canadian Journal
of Counselling and Psychotherapy. 46(1). 45-58.

12


https://lib.dr.iastate.edu/etd/15952/

Peeters, M., van Emmerik, H., Anne Taylor, M., Goldberg, C., Shore, L. M., & Lipka, P. (2008).
The effects of retirement expectations and social support on post-retirement adjustment:
a longitudinal analysis. Journal of Managerial Psychology, 23(4), 458-470.

Pinquart, M., & Schindler, I. (2007). Changes of life satisfaction in the transition to retirement:
A latent-class approach. Psychology and Aging, 22, 442-455.

Pushkar, D., Chaikelson, J., Conway, M., Etezadi J, Giannopoulus, C., Li, K., & Wrosch, C.
(2010) Testing continuity and activity variables as predictors of positive and negative affect in
retirement. The Journals of Gerontology Series B: Psychological Sciences and Social Sciences,
65(1), 42-49.

Quinn, J. F. (2010). Work, retirement, and the encore career: Elders and the future of the
American workforce. Generations, 34, 45-55.

Reitzes, D. C., & Mutran, E. J. (2004). The transition into retirement: Stages and factors that
influence retirement adjustment. International Journal of Aging and Human Development, 59,
63-84.

Riley, M. W., & Riley, J. W., Jr. (1994). Structural lag: Past and future. In M. W. Riley & R.
L. Kahn, A. Foner (Eds.), Age and structural lag: The mismatch between people’s lives and
opportunities in work, family, and leisure (pp. 15-36). New York: Wiley.

Rosenkoetter, M. M., & Garris, J. M. (2001). Retirement planning, use of time, and
psychosocial adjustment. Issues in Mental Health Nursing, 22, 703-722.

Shultz, K. S., & Wang, M. (2007). The influence of specific health conditions on retirement
decisions. International Journal of Aging and Human Development, 65, 149-161.

Shultz, K. S., & Wang, M. (2011). Psychological perspectives on the changing nature of
retirement. American Psychologist, 66(3), 170-79.

Silver, M. P., Hamilton, A. D., Biswas, A., & Williams, S. A. (2016). Life after medicine: a
systematic review of studies of physicians’ adjustment to retirement. Archives of Community
Medicine & Public Health, 2(1), 1-7.

Singh, S. (2006). Perceived health among women retirees. Psychological Studies, 51, 166-170.

Smith, D. B & Moen, P. (2004). Retirement satisfaction for retirees and their spouses: Do
gender and the retirement decision-making process matter? Journal of Family Issues, 25, 262-
285.

Stawski, R. S., Hershey, D. A., & Jacobs-Lawson, J. M. (2007). Goal clarity and financial
planning activities as determinants of retirement savings contributions. International Journal
of Aging and Human Development, 64, 13-32.

Steffens, N. K., Jetten, J., Haslam, C., Cruwys, T., & Haslam, S. A. (2016). Multiple social
identities enhance health post-retirement because they are a basis for giving social support.
Frontiers in psychology, 7, 1-11.

13



Szinovacz, M. E., & Davey, A. (2004). Honeymoons and joint lunches: Effects of retirement
and spouse’s employment on depressive symptoms. Journal of Gerontology: Psychological
Sciences, 59B, 233-245.

Spatenkova, N. (2004). Krize (Psychologicky a sociologicky fenomén). Praha: Grada.

Topa, G., & Pra, I. (2017). Retirement adjustment quality: optimism and self-efficacy as
antecedents of resource accumulation. Applied Research in Quality of Life, 1-21.

Topa, G., & Valero, E. (2017). Preparing for retirement: how self-efficacy and resource threats
contribute to retirees’ satisfaction, depression, and losses. European Journal of Work and
Organizational Psychology, 26(6), 811-827.

van den Bogaard, L., Henkens, K., & Kalmijn M. (2016). Retirement as a Relief? The Role of
Physical Job Demands and Psychological Job Stress for Effects of Retirement on Self-Rated
Health . European Sociological Review. 32(2), 295-306.

van Solinge, H. (2013). Adjustment to retirement. In M. Wang (Ed), The Oxford handbook of
retirement (pp. 311-324). Oxford: Oxford University Press.

van Solinge, H., & Henkens, K. (2005). Couples' Adjustment to Retirement: A Multi-Actor
Panel Study. The Journals of Gerontology, 60(1),11-20.

van Solinge, H., & Henkens, K. (2007). Involuntary retirement: The role of restrictive
circumstances, timing, and social embeddedness. Journals of Gerontology: Social Sciences,
62B, 295-303

van Solinge, H., & Henkens, K. (2008). Adjustment to and satisfaction with retirement: Two of
a kind? Psychology and Aging, 23(2), 422-434.

van Solinge, H., & Henkens, K. (2011). Involuntary retirement: The Role of restrictive
circumstances, timing, and social embeddedness. Journal of Gerontology, Series B:
Psychological and Social Sciences, 62, 295-303.

Wang, M. (2007). Profiling retirees in the retirement transition and adjustment process:

examining the longitudinal change patterns of retirees’ psychological well-being. Journal of
Applied psychology, 92, 455-474.

Wang, M., & Hesketh, B. (2012). Achieving well-being in retirement: Recommendations from
20 years of research. SIOP White Paper Series, 1(1), 11-22.

Wang, M., & Chen, Y. (2006). Age differences in attitude change: influences of cognitive
resources and motivation on responses to argument quantity. Psychology and Aging, 21(2), 581-
89.

Wang, M., & Shi, J. (2014). Psychological Research on Retirement. Annual Review of
Psychology, 65(1), 209-233.

Wang, M., & Shultz, K. S. (2010). Employee retirement: A review and recommendations for
future investigation. Journal of Management, 36, 172-206.

14



Wang, M., Henkens, K., & van Solinge, H. (2011a). Retirement adjustment: A review of
theoretical and empirical advancements. American Psychologist, 66(3), 204-213.

Wang, M., Liao, H., Zhan, Y., & Shi, J. (2011b). Daily customer mistreatment and employee
sabotage against customers: Examining emotion and resource perspectives. Academy of
Management Journal, 54, 312-334.

Weiss, R. S. (2005). The experience of retirement. Ithaca, NY: Cornell University Press.

Westerlund, H., Kivimiki, M., Singh-Manoux, A., Melchior, M., Ferrie, J. E., Pentti, J. &
Vahtera, J. (2009). Self-rated health before and after retirement in France (GAZEL): a cohort
study. The Lancet, 374(9705), 1889-1896.

Zhan, Y., Wang, M., Liu, S., & Shultz, K. S. (2009). Bridge employment and retirees’ health:
A longitudinal investigation. Journal of Occupational Health Psychology, 14, 374-389.

Acknowledgements:

The research was supported by the grant agency VEGA under the contract No.
2/0048/18.

15



